Statutory Reports

PRINCIPLE 5 Businesses should respect and promote human rights.
Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity,
in the following format:

FY 2024-25 FY 2023-24
Current Financial Year Previous Financial Year
Category Nf' & / Nr' cif /
Total (A) e’:v‘;:’g;zs % (B/A)  Total (C) eu’::’g;‘;s % (D/C)
covered (B) covered (D)
Employees
Permanent 537 495 92% 503 357 71%
Other than permanent 5 0 0% 5 0 0%
Total Employees 542 495 91% 508 357 70%
Workers
Permanent 41 31 76% 46 32 70%
Other than permanent 108 55 51% 94 0 0%
Total Workers 149 86 58% 140 32 23%
2. Details of minimum wages paid to employees and workers, in the following format:
FY 2024-25 FY 2023-24
Current Financial Year Previous Financial Year
Equal to More than Equal to More than
Category Minimum Minimum Minimum Minimum
e Wage Wage e Wage Wage
® No. % No. % © No. % No. %
B8 (BA) ((© (c/A) () (E/D) (F) (F/D)
Employees
Permanent
Male 520 0 0% 520 100% 485 0 0% 485 100%
Female 17 0 0% 17  100% 18 0 0% 18 100%
Other than Permanent
Male 4 0 0% 4 100% 3 0 0% 3 100%
Female 1 0 0% 1 100% 2 0 0% 2 100%
Workers
Permanent
Male 38 0 0% 38 100% 43 0 0% 43 100%
Female 3 0 0% 3 100% 3 0 0% 3 100%
Other than Permanent
Male 105 0 0% 105 100% 91 0 0% 91 100%
Female 3 0 0% 3 100% 3 0 0% 3 100%
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3. Details of remuneration/salary/wages, in the following format:

a. Median Remuneration/wages

Male

Female

Median
remuneration/
salary/wages

Median
remuneration/
salary/wages

Number . Number f
of respective of respective
category category

(X in lakhs) ® in lakhs)
Board of Directors (BoD) 4 36.71* 1 36.71*
Key Managerial 3 413.28 Nil Nil
Personnel
Employees other than 520 9.31 17 8.39
BoD and KMP
Workers 38 8.52 3 4.71
*Represents the sitting fees and commission drawn by the Independent Directors during FY 2024-25

b. Gross wages paid to females as % of total wages paid by the entity in the following format :
FY 2024-25 FY 2023-24

Statutory Reports

7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013, in the following format:
FY 2024-25 FY 2023-24
Current Financial Year Previous Financial Year
Total Complaints reported under Sexual Harassment on Nil Nil
of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 (POSH)
Complaints on POSH as a % of female employees/workers Nil Nil
Complaints on POSH upheld Nil Nil
8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.
The company has framed the Whistle blower policy where employees are free to report any improper activities
resulting in the violation of rules, regulations or code of conduct by any of the employees. We have formed an
Internal Compliances Committee to solve the same and we have policy on Prevention of Sexual Harassment
9. Do human rights requirements form part of your business agreements and contracts? (Yes/No)

Each and every tender document has a human rights requirement that must be reviewed and accepted by the
bidders via portal

Current Financial Year Previous Financial Year

Gross wages paid to females as % of total wages 1.48 2.64

Do you have a focal point (Individual/Committee) responsible for addressing human rights impacts or issues
caused or contributed to by the business? (Yes/No)

Yes. We have a Grievance Redressal Committee, as outline in next response.

Describe the internal mechanisms in place to redress grievances related to human rights issues.

We have a grievance redressal mechanism which operates using an online tool known as Adani Grievance
Management Tool. Employees can raise their grievances through the portal. The Grievance Redressal Committee
(GRC). GRC Secretary receives and acknowledges the grievance. After review, the grievance is assigned to the
investigator. The investigator conducts the investigation and records his/her findings which are sent back to
the GRC Secretary. GRC Secretary tables the findings before GRC Committee to arrive at a resolution of the
grievance and responds to the user with details and resolution of the grievance.

Number of Complaint on the following made by employees and workers:

10. Assessments for the year:

FY 2024-25 FY 2023-24
Current Financial Year Previous Financial Year
sy Filed L ukion Filed L kion
during the at the end Remarks during the at the end Remarks
year of year year of year

Sexual Harassment NIL NIL NA NIL NIL NA
Discrimination at workplace NIL NIL NA NIL NIL NA
Child Labour NIL NIL NA NIL NIL NA
Forced Labour/Involuntary Labour NIL NIL NA NIL NIL NA
Wages NIL NIL NA NIL NIL NA
Other human rights related issues NIL NIL NA NIL NIL NA
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1.

% of your plants and offices that were assessed
(by entity or statutory authorities or third parties)

Child labour 100%
Forced/involuntary labour 100%
Sexual harassment 100%
Discrimination at workplace 100%
Wages 100%

Others - please specify -

Provide details of any corrective actions taken or underway to address significant risks/concerns arising from
the assessments at Question 10 above.

Not Applicable

Leadership Indicators

1. Details of a business process being modified/introduced as a result of addressing human rights
grievances/complaints.
NIL

2. Details of the scope and coverage of any Human rights due-diligence conducted.
Ourapproachtohumanrightsis guided by our policy on human rights which is aligned to the Universal Declaration
of Human Rights, International Labour Organization Declaration on Fundamental Principles and Rights at Work
and the United Nations Guiding Principles on Business and Human Rights. The objective of the policy is not
only to remediate any concerns regarding human rights but also to have a proactive due diligence approach to
identify vulnerable areas for protection.
https://www.adanigas.com/investors/corporate-governance

3. Isthe premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights

of Persons with Disabilities Act, 2016?
Yes.

Its accessible. At our corporate offices, we have made special provisions for differently abled visitorsin accordance
with Rights of Persons with Disabilities Act, 2016
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4. Details on assessment of value chain partners:

% of value chain partners (by value of business
done with such partners) that were assessed

Sexual Harassment 100%
Discrimination at workplace 100%
Child Labour 100%
Forced Labour/Involuntary Labour 100%
Wages 100%

Others - please specify

Provide details of any corrective actions taken or underway to address significant risks/concerns arising from
the assessments at Question 4 above.

Not Applicable
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